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1969 BLACK AIDE PROGRAM

The Black Aide Program begins with 24 Black student Aides in the
spring of 1969. As a result of the program’s growth, the Coordinated
Minority Student Programs Office (CMSPO) was created from which
the Aide program was coordinated and implemented. In 1972, the
program was expanded to include Chicano/Latino and Native American
students and its name was changed to the Minority Aide Program. In
the spring of 1987, the Minority Aide Program expanded to include the
Asian Pacific American student population. Implementation of the APA
Aides began in the fall of 1987.

1972 RENAMED TO MINORITY AIDE PROGRAM

2001 RENAMED TO RACIAL ETHNIC STUDENT
AFFAIRS AIDE PROGRAM

2011 RENAMED TO INTERCULTURAL AIDE
PROGRAM

2014 RENAMED TO MRULE/ICA PROGRAM

1999 AANII MENTORING PROGRAM

First year experience program for incoming American Indian freshmen.
The program supported students throughout their first year with
academic programs, retreats & interactions with American Indian
faculty/staff.

1996 MAXIMIZING ACADEMIC GROWTH IN
COLLEGE (MAGIC)

Incoming Michigan State University students often underestimate the
many challenges students face when making the transition from high
school to college. Regardless of how successful a student has been in
high school, “college” is a new experience. Therefore, helping students
learn how to effectively “navigate” through a big university like MSU is
critical to a student’s college success. MAGIC (Maximizing Academic
Growth in College) is coordinated by the Office of Cultural & Academic
Transitions (OCAT) and is designed to be a one-week experience for
admitted incoming MSU students who have already completed
their NSO (New Student Orientation) experience. MAGIC gives students
a chance to begin the process of becoming a successful Spartan during
the summer, before classes begin in August.

1994 DIA DE LA (DDLM) MUJER CONFERENCE
DDLM is a statewide leadership and empowerment conference
dedicated to the advancement of Latinas. The Dia de la Mujer
Conference is celebrating 27 years of existence on April 4, 2020. DDLM
has become a hub in the Midwest region for the empowerment of
thousands of Latinas that have attended. The success of this
community initiative is due to the hard work and dedication of our
volunteers and sponsors each year. The goal of the conference is to
empower, motivate, inspire, train, and work collectively to expand
opportunities for Latinas and all women. Each year DDLM disseminates
information & evidence based strategies to attendees through a series
of informative workshops, keynote speakers, and exhibitions. Last year
we offered 34 workshops that focused on business, finance, education,
health, community development, inter-personal growth, self-
empowerment, and leadership

2004 THANKSGIVING UNITY DINNER

The Annual Thanksgiving fellowship dinner at Michigan State
University is an annual dinner that provides a FREE Thanksgiving meal
to students who remain on campus during the Thanksgiving holiday.
The Dining Halls in the Residence Halls are closed for the holiday and
many students are left without a place to eat for the day. This
fellowship dinner began in 2003 with serving 20-30 students in Akers
Hall to now serving 200-400 students. The event was started by Felipe
Lopez an Intercultural Aide who noticed that many students could not
afford to eat during the holiday break. Last year we served a total of
274 students from various backgrounds and cultures. Fresh Turkey
dinners and a variety of delicious food are served and several
students, faculty, and staff volunteer to serve with their family. This
event brings together MSU students from diverse racial, ethnic,
international, and domestic backgrounds to share a warm meal in
fellowship. Over the last few years we have noticed an increase in
attendance by international, migrant, and many other of our diverse
student body that might otherwise have spent the holiday isolated in
their rooms.

2002 BLACK MALE INITIATIVE

The BMI provides opportunities for Black males to openly discuss
the issues and factors that contribute to the disappointing
retention and graduation outcomes for Black men at MSU. In
addition to illuminating the problems and concerns students face,
the BMI identifies and promotes the use of successful strategies for
avoiding pitfalls when possible and overcoming them when they
are not avoided. The BMI actively promotes the use of student
identified success strategies, and both highlights the availability of,
and encourages the use of supportive services that are readily
available for students at Michigan State University. Additionally,
the BMI seeks to develop and implement new intervention
activities for the MSU’s student community with a specific
emphasis on targeting Black males.

2002 STUDENT SUCCESS INITIATIVE

SSI originated when a small group of faculty and staff came
together and began to discuss the graduation and retention rates
of Students of Color (SOC) at MSU. The SSI provides “intentional
programs” to address, discuss the issues and factors that
contribute to the retention and graduation outcomes at MSU. In
addition to illuminating the problems and concerns students face,
the SSI identifies and promotes the use of successful strategies for
avoiding pitfalls when possible and overcoming them when they
are not avoided. The SSI actively promotes the use of student
success strategies, and both highlights the availability of, and
encourages the use of supportive services that are readily available
for students at Michigan State University. Additionally, the SSI
seeks to develop and implement new intervention activities for the
MSU’s student community with a specific emphasis on targeting
SOC (Black, Latino, & Native American Indian).

2008 CORES LEADERSHIP RETREAT

An annual retreat for executive board members of the Council of
Racial and Ethnic Students (CORES) aimed in assisting the
leadership, development and transition of new eboard members.

2008 SPARTAN REMIX

Spartan Remix is MSU’s Annual Multicultural Welcome Festival
that takes place each fall on the Thursday after Labor Day. This
unique event is a celebration of art, music, and culture where
diverse communities come together in celebration, education and
pride of their communities. The Office of Cultural & Academic
Transitions coordinates the event with a diverse group of students
who volunteer to be part of the Spartan Remix Planning
Committee.

STUDENT SUCCESS EFFORTS
BEYOND PROGRAMMING:

The following is a list of OCAT’s outreach efforts that
promote student success by creating a sense of belonging
and community building, beyond our programming
initiatives.

Adyvising:

e Student Organizations (CORES/Council of Racial and
Ethnic Students’ Advisors)

Individual Student Consultations

Supporting student programming ideas

Exploration of cultural identity

Developing confidence

Guidance, Consultation, Advice

Committee, conference/program planning

Celebrating Leadership and Academic

Achievement
e Academic Achievement Award Celebrations
e Graduation Celebrations

Celebrating Spartan Pride

e Provide Spartan athletic tickets to students

Collaborations:

e Writing Center, Peace Corps, ALSAME, Migrant Student
Services, Ethnic Studies Programs, Admissions Spartan
Club, Pre-College Programs, Spartan Career Network,
Center for Engaged Learners, LBGTRC, CAPS, NSSC, RHS,
ASMSU, etc.

Consulting & Trainings:
e Facilitate workshops and seminars (DEI)
e Hosting Campus Visits, recruitment

Creating Opportunities:

e Job Opportunities for students

e Internships for students, practicas for graduate students
¢ Volunteer Opportunities

Student Success Environment:

e Relaxing, student friendly environment

e Space for students to gather/meet friends

e Individual or group study space

e Meeting spaces, conference/program planning space

e Self-expression through arts and crafts

e Self-care and mental health activities

e Supporting programming initiatives (e.g. Voter
Registration Drive)

Office of Cultural & Academic Transitions
Student Services Building ¢ (517) 353-7745

556 E. Circle Dr., Rm. 339, East Lansing, M| 48824
ocat@msu.edu « www.ocat.msu.edu


https://redtabletalk.com/

